




 

 
 
This research shows that  companies that manage diversity, innova�on and jointly           
innodiversity, are more compe��ve . The results are a s�mulus to con�nue working on the              
rela�onship between both environments and to seek be�er ways to coordinate these two             
elements, which have been posi�vely demonstrated to favor compe��veness in Spanish           
companies. 
 
Commen�ng on the report,  María Eugenia Girón, president of the Founda�on for            
Diversity , noted: "The current health crisis has shown that diversity is a cri�cal element in               
promo�ng innova�on, which is the basis of business compe��veness.” 
 
Sergio Rodriguez, CEO of Pfizer Spain , added: "There is a symbiosis between innova�on and              
diversity that greatly benefits companies, since true diversity generates innova�on. At Pfizer            
we believe that diverse and inclusive teams are more collabora�ve, more tolerant of             
differences and more innova�ve. The crea�on of the concept of innodiversity successfully            
reflects the idea that innova�on and diversity must go hand in hand.” 
 
In similar vein,  Helena Herrero, president of HP for Spain and Portugal , noted: "A              
commitment to innova�on and diversity and bringing both together can generate an            
ecosystem of social and economic growth able to respond to the challenges that must be               
addressed to build a be�er future.” 
 
Methodology  
The report has been developed using  a research methodology based on the Innodiversity             
Tree ,  which allows companies to compare the management within their organiza�ons in            
terms of diversity and innova�on , taking advantage of the best prac�ces developed by the              
most advanced companies in each field globally.  
 
The sample came from  the top 300 companies in Spain , of which 56% are large, 26%                
medium and 18% small. Of these,  22% are listed on the IBEX35 index of leading Spanish                
companies. 
 
This project is part of the  Diversity Lab of the IE Founda�on and the Founda�on for                
Diversidad , with the support and collabora�on of  Pfizer and HP and the  U.S. Chamber of               
Commerce in Spain (AmChamSpain) . The data presented is just part of a body of research               
that can be found in crea�ng this  first Innodiversity Index . The IE Founda�on and the               
Founda�on for Diversity are already working on a second index so as to provide              
compara�ve data.  
 
To download the report :  
h�ps://centerfordiversity.ie.edu/ 
h�ps://fundaciondiversidad.org/ 
 
 


